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This explanatory booklet provides a brief outline of the main benefits of 
the National University of Ireland, Maynooth Voluntary Life Assurance Plan 
(hereinafter referred to as the VLAP) for employees of National University of 
Ireland, Maynooth (hereinafter referred to as Maynooth University).  This booklet 
is effective from 1st September 2019 to 31st August 2022 and is issued subject to 
the provisions of the policy document and the trust deed and rules and does not 
create or confer any legal rights. The information contained herein is based upon 
our current understanding of Revenue law and practice as at January 2021. If you 
have any queries about your membership of the VLAP or require a copy of the full 
policy document please contact Willis Towers Watson, the brokers for the VLAP 
at the address below.

Willis Towers Watson

Elm Park Merrion Road Dublin 4

Telephone (01) 661 6211

E mail info.irl@willistowerswatson.com 

Willis Towers Watson (Ireland) Limited (t/a Willis Towers Watson) 
is regulated by the Central Bank of Ireland.
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Designed to ease fi nancial burdens at a diffi cult time, Maynooth University 
has established the Maynooth University Voluntary Life Assurance Plan for 
its employees. 

The VLAP provides an important extra life assurance benefi t for your dependants 
in the unfortunate event of your untimely death.

This booklet is produced by New Ireland Assurance plc (New Ireland). It contains 
a simple explanation of the operation of the VLAP but you should bear in mind 
that it cannot overrule the Trust Deed and Rules which govern the plan.

In the event of a dispute, the Terms and Conditions of the VLAP, as set out in 
the policy document and/or schedules and the provisions of the Trust Deed and 
Rules will be used to determine the outcome.

The VLAP is administered and underwritten by New Ireland Assurance 
Company plc.

Introduction
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Eligibility

Who is eligible to join?

To be eligible for membership of the VLAP you must be:

• An employee of Maynooth University,

• Aged over 18 and under 65,

• Employed in a pensionable capacity, 

• Actively at Work.   

How do I join? 

1. Employees of Maynooth University pre 1 January 2012 must complete the 
relevant sections of the VLAP Application Form and submit it to the Human 
Resources Department, Maynooth University.

2. Employees who join service from 1 January 2012 onwards are auto-
enrolled in the VLAP unless they notify the Human Resources Department, 
in writing, of their intention to opt out.

Any employee who does not join at the first opportunity or opts out of joining 
the VLAP at any time, will require underwriting if he/she later wishes to join.

When does my cover begin?
For employees automatically enrolled into the VLAP, your cover begins 
immediately on joining service, subject to your premium being paid when due.  

For employees who join otherwise, your cover commences when you receive  
a formal acceptance letter confirming that you have been included as a 
member of the VLAP. In some cases medical evidence may be required before 
cover of the VLAP can be confirmed. This may involve attending for a medical 
examination at New Ireland’s expense.
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When does my cover end?

Your cover will automatically end:

• On you reaching the VLAP’s Benefit Cessation Date (applicable to you),

• If you fail to pay your premiums to the VLAP,

• If you leave the employment of Maynooth University, or

• On your death
Whichever occurs first.

Are all applications accepted?

In a small percentage of cases applications to join the VLAP may be refused. 
In such cases applicants will receive a letter confirming that they have not been 
accepted into the VLAP.

What is the VLAP’s Benefit Cessation Date?

The VLAP’s Benefit Cessation Date is the maximum date to which the VLAP will 
provide cover and pay benefits to. It varies as follows: 

1. For Single Scheme Members*, the Benefit Cessation Date is your 66th, 
67th or 68th birthday (as described in the rules of the Single Public Service 
Pension Scheme) or the date on which you claim the Contributory State 
Pension, if earlier.  

2. For all other members of the VLAP, the Benefit Cessation Date is the 30th 
September coincident with or following the employee’s 65th birthday.

*Single.Scheme.members.are.defined.as.“All.new.entrants.to.pensionable.public.service.

employment.who.started.on.or.after.01.January.2013”
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Cost

How much does it cost?

The contribution rate is negotiated on a special “group basis” for employees of 
Maynooth University.

The contribution rate is currently set at 0.23% of gross salary and is 
conveniently deducted from your salary by your employer.

This rate is fixed for 3 years, from 1 September 2019 and is applicable to all 
scheme members. The rate will be reviewed by New Ireland on 1 September 
2022 based on membership profile, membership take up and claims experience.

Is there tax relief?

You are eligible for tax relief at your marginal rate of tax on your VLAP 
Contributions. Where an employer deducts the contributions from the 
member’s pay, a “Net Pay” arrangement applies, just as it applies to your 
superannuation contributions.

This means that your gross pay is effectively reduced for the purpose of 
calculating income tax. It means that income tax relief is given automatically at 
source on the contributions made to the VLAP.

Consequently there is no need for you to contact your local Inspector of Taxes 
for income tax relief. 

The following examples illustrate the cost for members on various salary levels 
based on tax rates applicable as at January 2021, which are subject to change.

Salary €35,000.00 €50,000.00 €75,000.00

Benefit €105,000.00 €150,000.00 €225,000.00

Gross Monthly 
Premium €6.71 €9.58 €14.38

Tax Rate 20% 40% 40%

Net Monthly 
Premium €5.37 €5.75 €8.63
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Benefits

What is the benefit?

The level of cover provided under the VLAP is three times salary. This benefit is 
salary linked so it rises each year in line with your salary, and is in addition to 
any other employee benefits to which your dependants would be entitled. The 
benefit payable may be subject to certain Revenue restrictions.

On what salary is my cover based?

Your salary for the purposes of life assurance benefits and contributions will be 
calculated as basic annual salary.

Who would receive the benefit?

In the event of your death prior to retirement, the sum assured will be payable 
by the Trustees of the Scheme, at their discretion, to your Spouse / Civil Partner 
and/or Dependant(s) or estate.

Although the Trustees have total discretion in selecting recipients of the lump 
sum death benefit, they can best exercise their discretion if they know your 
wishes. You are invited to indicate your wishes by completing the Expression of 
Wish Form attached.

What is involved in making a claim?

Upon receipt of a claim form New Ireland will process the claim. Typically this 
will include seeking reports from your Doctor and any Specialist you may have 
been attending prior to your death. All evidence reasonably required by New 
Ireland must be provided by your representatives.

New Ireland may also examine any statement made on your application form in 
relation to your state of health at that time.
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SCENARIOS COVERED UNDER THE POLICY

What if I travel abroad? 

You are covered while travelling or living anywhere in the world as long as 
you remain an eligible member. You should however notify New Ireland if you 
are living outside the European Union and the United Kingdom to ensure you 
remain an eligible member.

What if I take a leave of absence including career break, 
secondment, or a sabbatical? 

Generally, members of the VLAP who take a leave of absence fall into one of the 
following categories: -

A...Employees.who.wish.to.continue.their.full.cover.under.the.VLAP.for.up.to.12.
months.duration.of.their.leave.of.absence.

If you are in this category you may apply within 2 months of taking a leave of 
absence to maintain cover under the VLAP for a period of up to 12 months.  
This is however at New Ireland’s discretion.

If accepted, your pre-leave of absence salary will be used to determine the 
premium due to be paid for the cover to continue. Pre leave of absence salary 
will also be used to determine the benefit for which you are covered during your 
leave of absence  The premium due must be paid in advance of the leave  
of absence for cover to continue.  

B...Employees.who.do.not.wish.to.continue.with.their.cover

If you are in this category you may apply within 2 months of taking a leave of 
absence for immunity from medical underwriting provided your career break is 
no longer than 5 years.* This will allow you to re-activate your cover under the 
VLAP on a specified date when your leave of absence is over, without the need 
for medical underwriting.

C...Employees.on.a.leave.of.absence.who.simply.decide.to.discontinue.cover.
under.the.VLAP.

If you are in this category, or do not notify New Ireland of your intention to take 
a leave of absence, your cover under the VLAP will cease as soon as your salary 
and therefore your VLAP contribution stops. Thereafter you must complete a 
full medical application form and undergo medical underwriting should you 
wish to rejoin the VLAP upon returning to work..

*.Periods.of.unpaid.leave.in.excess.of.5.years.may.be.reviewed.on.a.case.by.case.basis.

Appendix
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What if I leave Maynooth University?

In such circumstances you are no longer eligible for membership of the VLAP 
so your cover will cease.  

What if I change my terms of employment?

If your terms of employment change, this may affect your cover under the VLAP. 
For instance if you reduce the overall number of hours you are working each 
week, your benefits under the VLAP may be affected. It is important therefore 
that you should notify Willis Towers Watson in writing should you change your 
terms of employment.

What if I take unpaid parental, maternity or adoptive leave?  

If you avail of your entitlement to take unpaid Parental, Maternity or Adoptive 
leave, no contributions will be collected in respect of periods for which you 
are on leave as you will not be paid a salary while on leave. Nonetheless your 
cover will continue unaffected while you are on leave and no repayment of 
the “skipped” contributions will be sought. This is provided you apply to New 
Ireland for maintenance of the cover, before you go on leave.

However this is subject to the period of leave being no longer than 26 weeks in 
total in any 12 month period. Where the period of leave is more than 26 weeks 
in total in any 12 month period, employees should contact Willis Towers Watson 
for details of their options. These will be similar to those available to employees 
who take a career break.

What if I take unpaid leave to take care of a dependant relative?

If you avail of your entitlement to take unpaid Carer’s Leave, no contributions 
will be collected in respect of periods for which you are on leave as you will not 
be paid a salary while on leave. Nonetheless your cover will continue unaffected 
while you are on leave and no repayment of the “skipped” contributions will  
be sought.

However, this is subject to the period of leave being no longer than 18 weeks 
in total. Where the period of leave is more than 18 weeks, employees should 
contact Willis Towers Watson for details of their options. These will be similar 
to those available to employees who take a career break.
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What if my salary increases?

One of the great advantages of the VLAP is that it allows for your cover to be 
increased in line with salary rises, promotions, etc. This means that the cover 
you enjoy under the VLAP remains realistic over the years ahead. The automatic 
updating of your contributions and cover avoids the necessity to complete new 
application forms, attend for medicals etc.

What if I never claim under the VLAP?

As with health or car insurance, your contributions go to meet the cost of cover 
for you and your colleagues. This keeps the cost of cover to the minimum and 
means that there is no cash value paid out to those who never make a claim 
under the VLAP.

What if my contributions cease?

Responsibility for contributions to the VLAP scheme rests with the individual 
member. If contributions to the VLAP cease then you cease to be a member of 
the scheme and no longer qualify for any benefit.
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What if I want to cease to be a member of the VLAP?

Membership of the VLAP may be cancelled at any time by notifying the 
Department of Human Resources, Maynooth University in writing or stopping 
your deduction at source.

Can the VLAP be amended?

Benefit levels and the rate of contributions under the VLAP are reviewed on 
a regular basis. The next review of the VLAP is on 1 September 2022. These 
reviews are designed to provide Maynooth University with an opportunity 
to canvass the market to ensure that the best deal is being provided for 
employees.

Likewise the reviews provide New Ireland with an opportunity to adjust the 
benefit levels and/or the rate of contribution in the light of relevant factors 
such as membership level, age profile, and the claims experience of the VLAP. 
At such reviews, New Ireland and Maynooth University reserve the right to 
increase or reduce the rate of contribution and vary the benefit levels under the 
VLAP for all employees.

The VLAP is governed by a policy document and is available from Willis Towers 
Watson. The policy is issued by New Ireland Assurance Company plc.

This VLAP is administered in accordance with a Trust Deed and Rules by a 
professional corporate trustee. The Trustee is Trustee Principles Limited. This 
booklet provides a brief summary of the main conditions only and confers no 
legal rights.

Any decisions taken in relation to the VLAP by Maynooth University will 
be considered binding on all employees of the VLAP. This is a condition of 
membership and entry to the VLAP is allowed to employees only on this 
understanding. Maynooth University has, as a matter of normal business 
prudence, the power under the Trust Deed with the approval of the Trustees 
to change or unilaterally, to discontinue the VLAP at any time. No amendment 
can be made which would prejudice approval of the Scheme by the Revenue 
Commissioners.



What happens if I obtain a Divorce or a Judicial Separation or 
if my Civil Partnership is dissolved?

In the event that you obtain a Divorce or a Judicial Separation or a divorce of 
dissolution of Civil Partnership after joining the VLAP, a Court Application for a 
Pension Adjustments Order in respect of your retirement benefits or contingent 
benefits payable on your death, may be made. Further information about the 
operation and impact of Pension Adjustments Orders may be obtained from  
the Pensions Authority by writing to The Pensions Authority, Verschoyle House,  
28-30 Lower Mount Street, Dublin 2

What if I have a complaint?

In accordance with the Pensions (Amendment) Act 2002 the Trustees have 
established an internal procedure to resolve any dispute or complaint from a 
member or other beneficiary of the VLAP.  All queries should be addressed 
in writing to the Trustees c/o the Human Resources Department and a form 
will be provided for completion. If you are not satisfied with the results of the 
internal dispute procedure you will have the right to to seek assistance of the 
Financial Services and Pensions Ombudsman who may take up your case 
without cost to you.

The Financial Services and Pensions Ombudsman  
Lincoln House,  
Lincoln Place,  
Dublin 2,  
D02 VH29 

Phone: +353 1 567 7000  
Email: info@fspo.ie

The.VLAP.is.designed.to.be.approved.by.the.Revenue.Commissioners.as.an.“exempt.approved.

scheme”.under.Chapter.1.of.Part.30.of.the.Taxes.Consolidation.Act,.1997,.and.is.a.defined.

benefit,.for.the.purposes.of.the.Pensions.Act.1990.

The Scheme is underwritten by New Ireland Assurance Company plc. New Ireland Assurance 

Company plc is regulated by the Central Bank of Ireland. A member of Bank of Ireland Group. 

Terms and conditions apply.
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Member’s Name 

Member No. 

To: The Trustees

I fully understand that the lump sum death benefit under the VLAP is paid by the Trustees in accordance with the 

scheme rules. I would, however, request the Trustees to consider paying such benefit to the person(s) specified below.

Full Name 
(Block Capitals)

Address 
(Block Capitals)

Relationship 
(if any) to you

Proportion of Benefits 
(if more than one 
person named)

1.

2.

3.

4.

Signature  Date 
D D  M M  Y Y Y Y

Notes
(1) The completed form should be handed to the Trustees of the VLAP.

(2) If you wish, you may enclose the form in a sealed envelope and put the name of the VLAP and your own name on the outside of  
the envelope.

(3) It is your responsibility to ensure that any alteration in your wishes is made known to the Trustees of the VLAP by submitting a further  
Letter of Wishes Form.

National University of Ireland, Maynooth
Voluntary Life Assurance Plan
Letter.of.Wishes.Form
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