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Overview of the NUI Maynooth 
Income Continuance Plan

The National University of Ireland Maynooth Income 
Continuance Plan (“the Plan”) is designed to provide 
members with financial benefits in the event that they 
become disabled. The Plan is effected through an insurance 
policy with Zurich Life Assurance plc (“the Insurer”).

This document has been prepared as a guide only; it aims to give you a simple and 
concise overview of your disability benefit entitlements. There are other more 
formal policy documents issued by the Insurer detailing the terms and conditions of 
the disability benefits and these documents will overrule this guide should a 
question of interpretation arise. Maynooth University has a copy of these formal 
policy documents and is always ready to help you understand the provisions of the 
Plan and to answer any questions you may have in connection with it.

Your questions 
answered…

1. What is the purpose of the Income Continuance Plan?

In the event that you are unable to work at your normal occupation due to 
total incapacity as a result of illness or injury, the Plan will provide you with an 
income (“Income Benefit”) during this long-term absence. 

In addition, while you are in receipt of benefits from the Plan, Maynooth 
University will maintain the premium under the retirement benefits scheme 
which was payable at the date you first became incapacitated (“Premium 
Protection Benefit”).

2. Who is included in the Plan?

Members of the National University of Ireland, Maynooth (Closed) Pension 
Scheme (“the Pension Scheme”).

3. When will the benefits be payable?

Benefits will be payable under the Plan if you are unable to carry out your 
normal occupation due to illness or injury (provided that you are not 
undertaking any other occupation for profit, reward or remuneration). Once 
your salary has reduced to half pay, the Plan aims to pay you an income of up 
to 75% of your salary less any other income (e.g. half pay, Temporary 
Rehabilitation Remuneration, Ill-Health Early Retirement Pension, State Illness 
Benefit) to which you may be entitled.

In response to the changes to public sector sick pay arrangements 
implemented in 2014, a decision was made that the Plan will now make 
provision to offset the reduction in the new sick pay arrangements for 
non-critical illness. Illness may be “critical” or “non critical” as defined under 
the new public sector sick pay arrangements.
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Benefits will be paid after a deferred period and a minimum period of 
2 weeks continuous absence has been exhausted. If a claim is eligible after 
this period, the benefit payable will be backdated.

If you have received benefits under the Plan and you have returned to work, 
and subsequently the same illness re-occurs, then the benefit will be paid 
immediately if your original illness reoccurs within six months of the date you 
returned to work (i.e. there is no Deferred Period).

Deferred Period

A Deferred Period is a period of time which must elapse after the Date of 
Disability or Incapacity before the Benefit can commence.

4. What are the benefits under the Plan?

Employees deemed as “non-critically ill”

The Income Continuance Benefit payable under the Plan will be:

•  25% of  Salary payable after a Deferred Period of 13 weeks (66 working 
days) in any period of 12 months, increasing to 

•  75% of Salary payable after a Deferred Period of 26 weeks (a further 65 
working days) of absence (to a maximum of 131 working days in any 4 
year rolling period) reduced by:

(i) any Sick Pay entitlement and

(ii) any Ill-Health Early Retirement Pension and

(iii)  any Social Welfare Illness Benefit at a single person’s rate, if you are 
eligible for it and

(iv) any Temporary Rehabilitation Remuneration (TRR)

Employees deemed as “critically ill”

•  25% of Salary payable after a Deferred Period of 26 weeks (131 working 
days) in any period of 12 months, increasing to

•  75% of Salary payable after a Deferred Period of 52 weeks (261 working 
days) in any rolling period of 4 years reduced by:

(i) any Sick Pay entitlement and

(ii) any Ill-Health Early Retirement Pension and

(iii)  any Social Welfare Illness Benefit at a single person’s rate,  
if you are eligible for it and,

(iv) any Temporary Rehabilitation Remuneration (TRR).

Your Income Benefit will increase after each year of payment at a rate of the 
lesser of:

• five percent; or 

•  the percentage increase in the Consumer Price Index over the previous 
twelve months.

2



5. Are there any limitations which apply to the benefits?

Yes. The Income Benefit payable will be capped to take into account any other 
income being received (e.g. from disability insurance against accident or 
sickness, any other remuneration or pension payable and the annualised 
equivalent of any award/payment arising out of any action relating to your 
disablement which is attributable to your loss of earnings). Your total income 
from all these sources, including your Income Benefit cannot be more than 
€130,000.

Salary means your basic annual salary or wages excluding bonuses, 
commissions and any other fluctuating emoluments.

6. Do I have to provide evidence of health as a member of the Plan?

One of the main advantages of being a member of a group plan is that the 
underwriting terms are much more favourable than if you were to apply for 
this cover elsewhere. This means that the Insurer will only seek medical 
evidence where the level of cover is very high.

If your “Total Benefits” (Income Benefit + Premium Protection Benefit) are in 
excess of €160,000, you will be required to complete an application form 
issued by the Insurer. The Insurer may subsequently seek additional medical 
information or ask you to undergo a medical examination. 

7. What is the definition of Disabled?

Disabled in respect of a Member means that he is, in the opinion of the 
Insurer’s Chief Medical Officer, totally incapable by reason of illness or injury of 
following his normal Occupation and is not following any other occupation for 
remuneration, profit or reward.

8. Do I have to provide evidence of health if I need to make a claim?

A benefit will only be paid to you under the Plan if your claim is accepted by 
the Insurer. If you are claiming benefits, you will be required to provide the 
Insurer with satisfactory evidence of illness or injury from time to time. You may 
also be required to undergo medical tests (including the taking of blood and/or 
other samples).

If you fail to provide medical evidence, test results, or information to the 
satisfaction of the Insurer and within the timescale that the Insurer considers  
to be reasonable, all benefits payable or being paid to you under the Plan  
will cease.

9. How is the benefit payable?

Under the Plan, payment of your benefit will be made to you in monthly 
instalments, in arrears, at the discretion of the Maynooth University, as a salary 
and will be taxed as income. The first payment will be due one month after the 
expiration of the Deferred Period.

10. Is any payment payable if I return to work at reduced pay?

If you return to your own or some other occupation at reduced earnings, 
immediately following a period where you were in receipt of full benefits 
from the Plan, then the disability will continue to be paid but at a reduced 
rate. This is subject to prior approval by the Insurer.
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11. How do I make a claim?

You should contact the Human Resources office as soon as it becomes 
apparent that you will not be returning to work before your sick pay expires. 
Human Resources will supply you with the claim form.

Upon receipt of your claim form, the Insurer will assess your claim. The Insurer 
will seek a report from your Doctor and any specialist that you have attended. 
You may also be asked to attend a medical examination at the Insurer’s expense.

Once your claim is in payment, you may be required from time to time to 
provide evidence of ongoing disability.

12. When does the insurance cover and/or benefit cease?

The Insurance cover and any benefit that is payable or in payment will cease 
when one of the following occurs:

• Recovery

• Reaching age 60 or taking earlier retirement

• Leaving the service of the Maynooth University

• Death

In addition, if the Maynooth University ceases payment of premiums then 
insurance cover will cease. However, if you are already in receipt of benefits at 
that date then the benefit will continue to be paid in the normal manner until 
the occurrence of one of the above events.

13. Are there any restrictions on where I can live while I am in 
receipt of benefits under the Plan?

Yes. You will normally be entitled to receive the benefit only while you are 
resident within the “Accepted Residences”. In this Plan, the “Accepted 
Residences” refer to the Republic of Ireland and the United Kingdom.

14. Do I have to pay anything for these benefits?

No. The University pays all the costs associated with the Plan.

15. Will the Plan be amended in the future?

Maynooth University has the power to alter, suspend or terminate the Plan by 
giving notice to eligible employees if future conditions warrant such actions.

If you have any further questions please contact:

Human Resources office 
NUI Maynooth
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Zurich Life Assurance plc (‘Zurich Life’) is one of Ireland’s most successful life 
insurance companies, offering a full range of Pension, Investment and Protection 
products. We have been meeting our customers’ needs in Ireland for over 30 years. 
Our investment team, based in Blackrock, Co. Dublin, is responsible for funds under 
management of approximately €19.5 billion, of which pension assets amount to 
€9.1 billion (as at 30 June 2016).

We are committed to the provision of excellent customer service. In 2013, Zurich Life 
was awarded first place as the Most Reputable Financial Services Company in 
Ireland (source: RepTrak 2013 study), and was also selected as ‘Best in Financial 
Services’ at the In Business Editor’s Choice Awards, presented by Chambers Ireland.

Zurich Insurance Group (Zurich) is a leading multi-line insurer that serves its 
customers in global and local markets. With about 55,000 employees, it provides 
a wide range of general insurance and life insurance products and services. 
Zurich’s customers include individuals, small businesses, and mid-sized and large 
companies, including multinational corporations, in more than 170 countries. The 
Group is headquartered in Zurich, Switzerland, where it was founded in 1872.

About Zurich Life

Willis Towers Watson (NASDAQ: WLTW) is a leading global advisory, broking and 
solutions company that helps clients around the world turn risk into a path for 
growth. With roots dating to 1828, Willis Towers Watson has 39,000 employees in 
more than 120 countries.

We design and deliver solutions that manage risk, optimize benefits, cultivate talent, 
and expand the power of capital to protect and strengthen institutions and 
individuals. Our unique perspective allows us to see the critical intersections 
between talent, assets and ideas – the dynamic formula that drives business 
performance.

Together, we unlock potential. Learn more at willistowerswatson.com

About Willis  
Towers Watson
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Zurich Life Assurance plc

Zurich House, Frascati Road, Blackrock, Co. Dublin, Ireland.

Telephone: 01 283 1301  Fax: 01 283 1578   
Website: www.zurichlife.ie

The information contained herein is based on Zurich Life’s 
understanding of current Revenue practice as at July 2016 and 
may change in the future.

Zurich Life Assurance plc is regulated by the Central Bank  
of Ireland.

Intended for distribution within the Republic of Ireland.

Willis 

Willis Towers Watson House, Elm Park, Merrion Road, Dublin 4, 
D04 P231 

Telephone: 01 661 6211  Fax: 01 661 1321   
Website: www.willis.com 

Willis Risk Services (Ireland) Limited (t/a Willis) is regulated by the 
Central Bank of Ireland.
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