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CONDITION

Has symptoms and waiting for test.

EMPLOYEE WORKING ARRANGEMENT

v’ Special Leave with pay applies until test outcome is known.
v Not required to work

Confirmed Positive.

Not detected result and not advised to take
another test.

Close contact.

Where medical advice is that employee does
not meet the criteria for Covid-19 testing.

v Special Leave with pay applies for up to 10 consecutive days.
v Not required to work

v" GP may advise to restrict movements until 48 hours after symptoms have resolved.
v' Employee may be placed on sick leave for these 48 hours only.

Caring for person with a confirmed case of
Covid-19.

v’ Special Leave with pay does not apply unless employee becomes unwell and tests positive for
Covid-19.

*This is a summary only and should be read in conjunction with DPER’s Guidance


https://www.gov.ie/en/publication/0cfe6-update-24th-august-2020-to-guidance-on-working-arrangements-during-covid-19-for-the-civil-and-public-service/

